IMC ASSOCIATES
6 Moyse Place, Suite 101
Edison, NJ 08820

Office: 908-608-9111/ Fax: 908-608-9115
Irene@irenec.com
ALL ABOUT IRENE CAPPUCCINO


SPECIALIZING IN THE FOLLOWING TECHNOLOGIES FOR RECRUITMENT:

· Platforms  – UNIX (all flavors), Windows 98, NT,  2003/2000, Windows XP, AS400 

· Languages  – JAVA (all flavors), C#, .Net, Visual Basic, SAP, Oracle, SQL, PL/SQL, RPG, Visual C++, C++ 
· Databases – Oracle, SQL Server, Teradata, Sybase, DB2

· Data Modeling/ Data Warehousing/Data Mining Tools  – Cognos, MicroStrategy, Decision Stream, Red Brick, DSS, Informatica, Datastage, Olap and Erwin, ERP

· Web/Internet  – WebSphere, WebLogic, J2EE, JAVA, JavaScript, ASP, COM/DCOM, DTS, Cold Fusion, PHP, HTML, DHTML, Frontpage, Adobe, Dreamweaver, Microsoft IIS, Enterprise MGR., CGI Scriptures

· Networking – UNIX, Windows NT, Citrix and Cisco from the desktop to server side.
· Validation – Computer Validation, Regulatory, Compliance, Quality Control, Quality Assurance, Clinical Development,  Equipment, Utilities, Facilities,  21 CRF Part 11, GMP’s, cGMP’s, GEP’s, SOP’s, PLC’s, CMC’s, FDA Regulations and Auditing.
IMC Associates (March 2005 – Present)

Going back to doing what I specialize in: Recruitment of the best, for the best. Continues the same tradition of high caliber, focused recruiting for the Information Technology and Human Resource environments in the full-time and consulting arenas.
Recruiters Elite Group (September 2003 – March 2005)

Information Technology recruiting

IMC Associates (November 2002 – September 2003)

IMC Associates, established in November 2002, specializes in full-time and consulting placements for the Information Technology and Human Resource arenas. 

Prior Recruitment Firm (February 1993 – August 2002)

Accomplishments:

· Top Producer out of 80 recruiters in 11 affiliated offices from 1994 to August 2002.
· Total individual sales production generated year to date: $3,953,838.
· Production of $666,735 for the year 2000 (Company record).
· Production of $222,375 for quarter ending September 2000 (Company record).
· Diamond Club 2000 – Circle of Excellence for personal sales production over $600,000. (Achieved top company sales award. First and only employee inducted into the newly created Diamond Club).
· Platinum Club 1999 and 1998 – Circle of Excellence for personal sales production over $500,000 (first and only member to date).
· Specializing in consulting and full time positions from the mid-range to CIO level.
· Strength in developing new client accounts. Ability to develop new client relationships through intuitive business development skills.
· Strength in keeping on-going cordial relationships with senior level management at existing client companies rock solid.  Strong ability to sustain and further develop these client relationships. 
· Talent for matching the right person for the right job.  Able to understand the client’s needs and requirements through extensive review of candidates’ skills and background.
· Available 24 hours a day for any hiring manager or candidate. 
· Ability to focus on and commit to short and long term company recruiting objectives.
· Accustomed to working in a fast paced environment. Good at juggling more than one ball at a time.  
· Strong interpersonal and communication skills. 
· Does something truly unique – listens to what clients/candidates both want and need. 
· Thrives on challenges and raises the bar constantly to reach new horizons.
· Dynamic, high energy and results driven.
· Sources, interviews and screens qualified candidates for positions across a wide I.T. spectrum. 
· Innovative approaches to cold calling.
· Solid base of candidate referrals. 
· Treats each candidate with dignity, warmth and respect.
· Big believer in strategic planning. Can see the big picture.
· Detail-oriented and thorough.   

· Manages by objective, not by crisis. 
· Able to grasp the many different nuances of each particular deal.
· Resourceful and innovative problem solver.
· Can work independently or just as effectively in a team environment.
· Can help build and mentor strong, productive teams that cohesively work together. 
· Thinks outside the box because the possibilities outside of it are endless.
· Pro-active, responsive and action oriented.  Will do whatever it takes to get the job done.
· Focused, highly motivated and driven to succeed.
· Practical, analytical, and down to earth.
· Upbeat, positive and fun to work with. 
PLAQUES That Hung on the “IRENE CAPPUCCINO WALL OF FAME” 

at Former NJ Recruitment Firm:

· Counselor of the Year – 2001
· 400K Club – 2001 (Quite an accomplishment for a tough market!)
· Counselor of the Year – 2000
· 650K Club – 2000
· Counselor of System February 2000
· Counselor of System June 2000
· Counselor of System October 2000
· Counselor of the Year – 1999
· 500K Club – 1999
· Counselor of System February 1999
· Counselor of System June 1999
· Counselor of the Year - 1998
· Most Valuable Employee 1998
· 500K Club 1998
· Counselor of the Year – 1997
· 450K Club 1997
· Counselor of System October 1997
· Super Star Award – Record Breaking Month – June 1997 ($119,975)
· Counselor of the Year - 1996
· Record Breaking Year – ½ Million Dollar Club - 1996
· Record Breaking Month – February 1996 ($58,175)

· Record Breaking Month – March 1996 ($60,800)
· Record Breaking Month – September 1996 ($77,635)
· Counselor of System February 1996
· Counselor of the Year 1995

· Record Breaking Year – 350K Club – 1995
· Counselor of System October 1995
· Record Breaking Month – January 1995 ($50,250)
· Counselor of the Year 1994
· 200K Club 1994
· Counselor of System June 1994
· Counselor of System October 1994
· Rookie of the Year – Outstanding Sales Achievement Award – 1993
